EMPLOYMENT OPPORTUNITY ANNOUNCEMENT

DEPARTMENTSOF THE ARMY AND AIR FORCE ANNOUNCEMENT # ARNGT 06-130
OFFICE OF THE ADJUTANT GENERAL

NORTH CAROLINA NATIONAL GUARD OPENING DATE: 5May 2006
HUMAN RESOURCES OFFICE CLOSING DATE: 5 June 2006

4105 REEDY CREEK ROAD

RALEIGH, NORTH CAROLINA 27607-6410 ANTICIPATED FILL DATE: 9 Jul 06
POSITIONTITLE AND NUMBER UNIT/ACTIVITY AND DUTY LOCATION
Aircraft Pilot, PDCN 40026000 JFHQ-NC-ASO

M D#: 4020-60 NCARNG, Raleigh, North Carolina
GRADE AND SALARY (Includes L ocality Pay Adj 15.57%) EMPLOYMENT STATUS

GS-2181-12 $63,980.00 - $83,170.00 per annum Excepted Service

WHO CAN APPLY: Thearea of consideration for thisannouncement isthe STATE OF NORTH CAROLINA. Applicationswill only be
accepted from current Excepted employees of the North Carolina National Guard, current military members of the North Carolina
National Guard and individualswho are éligible and willing to enlist in the North Carolina Army National Guard.

HOW TO APPLY: Interested applicants may apply by submitting an Application for Federal Employment (Standard Form 171),
Optional Application for Federal Employment (Optional Form 612), resume or any other form of application. It isfequired that the
Knowledge, Skillsand Abilities (KSA) listed below be addressed and attached to the application. The application and KSA Statement
should be mailed to the North Carolina National Guard, ATTN: JFHQ-NC-HRO, 4105 Reedy Creek Road, Raleigh, NC 27607-6410. It
must bereceived not later than the closing date or if mailed postmarked by the closing date. NOTE: Information that must be
provided when applying for atechnician position is asfollows:. announcement number; name; addr ess; telephone number ; social security
number, date of birth; citizenship; education; work experience; and other jobrelated qualifications. For more information, call 919-664-
6431/6172.

QUALIFICATION REQUIREMENT: Must have 36 months specialized experience which demonstratesthat the applicant has acquired
the below listed KSA's. Must bearated pilot and possess a certificatein Fixed Wing or Rotary Wing air cr aft.

KNOWLEDGE, SKILLS ABILITIES(KSA'S)

Below arelisted the KSA'sfor this position. Applicantsmust address each KSA individually in paragraph format by explaining any
civilian and military work experience (with inclusive dates that reflect 36 months of specialized experience) that provided that KSA.
Itisrequired that this statement be attached to the application. Failureto do sowill result in theapplicant not being considered for this
position. For moreinformation or assistance, call 919-664-6172/6431.

Knowledge of Aircraft Maintenance procedures.

Knowledge of Operational Budget Requirements.

Knowledge of aircrew requirementsto indude ATM, Training M anagement, Planning, Schools, Waivers, Flying Hour Programs.
Knowledgein the use and planning for employment of Army aviation assets.

Knowledge of aviation safety and accident prevention program.

agrpLODDE

CONDITIONSOF EMPLOYMENT: 1. Occupants of thisposition must maintain continuous military membership in the North
Carolina Army National Guard (NCARNG). NCARNG status (military grade, MTOE or TDA assignment, MOS/SSI, military unit) and
experience must be entered on the application The recommended applicant will not be approved for appointment until they occupy a
compatible MOSin the NCARNG shown under Military Assignment on the announcement. 2. The applicant selected for this position
will berequired to participatein the Dired Deposit/Electronic Fund Transfer Program.




Announcement No ARNGT 06-130 (Cont).

MILITARY ASSIGNMENT: Assignment to a compatible Officer/Warrant Officer position in a unit supported by thefacility in the
NCARNG ismandatory. (Off: Br 15, 67J; WO: Br 15 except 150A & 151A)

EVALUATION FACTORSUSED: Personal interviews, review of application and the KSA Statement.

PRINCIPAL DUTIESAND RESPONSIBILITIES: Directs, evaluates, and issues technical guidance to aviation units on matters pertaining
to aviation training, readinessreporting, the Aircrew Training Manual and National Guard Bureau (NGB) training management and
planning. Provides staff level supervision to training officers and noncommissioned officersin battalions and related requests for waver s of
flying program requirements. Manages and directsthe Additional Flight Training Period (AFTP) Program; auditsand providesreportson
utilization, entitlement, and total program execution. Administers Flying Hour Program (FHP) and Operational Siypport Aircraft (OSA)
priorities. Facilitatesdirect communication between supported and supporting unitsinvolving aviation support. Coordinatesjoint training
exercises. Ensuresthat all aviation support requirementswill further collective training, toth for aviation and supported ground units and
will contributeto increased combat readiness. Supervisesand coordinates training program for ground commandersin use and planning
for employment of Army aviation assets. Serves asAircraft Maintenance Manager and as a technical expert in thefield of aircraft
equipment maintenance with responsibility for coordination of intermediate and limited Depot M aintenance Programsfor the Army
Aviation Support Facilities (AASFs). Provides coordination and interface between the aviation facilities and such staff offices as USPFO,
Support Personnel M anagement Office, Public Affairs, Emergency Operations Center, Facilities M anagement. Office, and State

M aintenance Office to insure smooth operation and function of the State Aviation M aintenance Program. Analyzesthe maintenance
management system data to determine cause and effect of adversetrendsand problems. Takes action based on analysisto correct problems
on adversetrends. Collectsinformation, provides advice, renders decisions, and preparesreports of corrective action. Managesthe air craft
inventory for the state. Coordinates between receiving and/or losing state or facility for transfer documents, flight crew requirements, and
transfer criteriafor all aircraft transfers; worksdirectly with facility Property Book Officers (PBOs) to monitor property book
management. M anages Physical Security Program in the SAAO and provides staff level support and assistance to physical

security/oper ational security manager s of the aviation unitsin the state. Conducts physical security inspections and evaluations. Has staff
responsibility for the Army Aviation accident prevention program, to include semiannual safety meeting for all aircrew members.
Coordinates with the National Guard Bureau and the Army Aviation Center in matters pertaining to aviation safety. May be assigned to
aircraft accident investigation teams, maintenance management review and foreign object damage. Representsthe SAAO at conferences
and meetings. Delivers formal and informal presentations. May participate as a state Army aviation representative on inspection teams
and staff visits. Serves, asrequired, aschairman or member of boards pertaining to pilot flying in matter relevant to avation and air craft
maintenance. Liaison ismaintained with appropriate agenciesfor logistic support of assigned aircraft and with Aviation Officers at various
Army headquarters. In these situations, theincumbent may exer cise per sonnel management and sipervision of aviation facilities. Performs
other duties asassigned.

INSTRUCTIONSTO COMMANDERS/SUPERVISORS: Thisposition vacancy announcement will be given the broadest possible
dissemination. A copy of thisannouncement will be posted to your unit/activity bulletin board.

ADDITIONAL INSTRUCTIONS: 1. Participantsin the Selected Reserve Incentive Program will be administered as prescribed by
NGB Pamphlet 600-15. 2. Applicantsare requested to identify, on a separ ate sheet of paper, their race andnational origin from one of
the following categories; Male or Female; American Indian or Alaskan native; Asian or Pacific islander; Black, not of Hispanic origin;
Hispanic; White, not of Hispanic origin. Submission of thisinformation isvoluntary and will be used in support of the NCNG Equal
Employment and Affirmative Action Programs. 3. Relocation expensesfor current federal employeesmay not be paid. Applicantswill
be advised in writing at the interview. 4. Malesborn on or after 1 January 1960 must beregistered with the selective servicein order to
be considered for federal employment.

2
INFORMATION SUBMITTED WILL BEUSED ONLY IN ACCORDANCE WITH THE PRIVACY ACT OF 1974

DISTRIBUTION: A, B, C-2, G-25, H-3, J-3, K-3, M, N-12, P-9, Q, W-2, Y-2, R: HRO-1, AGAV-1, AGCS-3, DCSANG-1, J4-4, J3-3, J1-3,
FMCB-2, 1G-1, SCSM-1, SRAA-1, VCSOP-1

THE NORTH CAROLINA NATIONAL GUARD ISAN EQUAL OPPORTUNITY EMPLOYER



